This may consequence in state of mind, stress and unhappiness. However, some of them leave if they could not bear the situation. To conquer issues, factors of job satisfaction must be studied effectively to make sure that faculty members are happy with their profession. There are several personal and situational factors such as compensation, management style, recognition and comfortable environment at work places which directly 
T he faculty members who are working in the public or private sector universities brings with them certain motives, drives and wants which affects directly or indirectly on their performance [1] . Hence, universities are also realizing the justified needs and wants of the faculty members at the top most priority and facilitate them so that they should contribute in achieving the goal of academia [2] .
Simultaneously, HEC (Higher Education Commission) is also emphasizing on universities to improve the quality of education through the continuous enhancement of knowledge, training and education and ethical values of impact on performance of employees towards the job to be paid [1] .Assessment the level of Job satisfaction of faculty members is much more complex due to having differences in gender, age and the differences in internal equity and external equity [3] .
Ellickson [4] determined the impact of factors such as adequate equipment, required resources, training opportunities and an equitable workload all influence on the faculty members job satisfaction. Chen [5] Pakistan.
Hence, the faculty member's turnover to other rich countries is going to be increased with the high rate which is the major challenge for the Public sector engineering universities as well as for the HEC. Hence focus of this research is to investigate the faculty members' job satisfaction in the perspective of Public sector engineering universities.
SCOPE OF RESEARCH
The increased global competition in higher education sectors boost up the universities towards economic development by producing high quality and effective output.
At the same time, engineering universities are facing the problems regarding the job satisfaction of faculty members which may ultimately be the cause of turnover of highly qualified, competent and productive faculty members to organizations which is not only the loss of educational units but also the loss of country. Therefore, job satisfaction of faculty members is the most crucial factor in order to avoid turnover of highly qualified, competent and productive faculty members. This research will help to minimize faculty turnover to other organizations through identifying the root causes which are cause of faculty turnover. Also analyzing the critical success factors of faculty member's job satisfaction.
The research will provide guidelines for the management to improve the working environment of faculty members by rectifying the areas of dissatisfaction. This research
RESEARCH METHODOLOGY
In the initial phase, the review of literature was completed, 
EMPIRICAL DATA ANALYSIS
Descriptive statistics were used to calculate the 
Reliability
Cronbach's Alpha has been used to examine the internal consistency of multiple factors i.e. satisfiers of the job satisfaction. The internal consistency of the factors i.e.
satisfiers be reliable when Cronbach's Alpha value should be greater than 0.7(Hair et. al. [8] 
Validity of Data
The data received from respondents may not be fully accurate because some of the respondents do not understand the technical questionnaires rightly. Amongst filled questionnaires some were found without concentration and few may be biased. Therefore, for the valid data it is necessary that tolerance for the constructs to which it has been collected should be greater than 0.1 and VIF (Variance Inflation Factor) should be less than 10
.Accordingly the VIF achieved values are reciprocal to that of the tolerance .The results have been shown in Table 2 .
Normality of Data
The collected data is said to be normally distributed when the data will be in the limits of skewness and kurtosis curves. This test will ensure that data has been normally distributed, when the skewness is within +1 and -1 limits and the kurtosis results are in the range of +3 and -3. The detailed results of skewness and kurtosis tests are shown in Table 3 .
RESULTS AND DISCUSSION
The demographics response frequency and the associated percentages indicate that faculty members 
Factors of Job Satisfaction
The key factors (i.e. Satisfiers) and their relationship with job satisfaction should be significant withthe mean value of each factor must be greater than or equal to 3(i.e. However, if the mean value is less than three and the respective standard deviation is less than 0.05, then the given hypothesis will be rejected. It has been observed from Hence, results support to H2 and their detail is given in Table 6 . 
Gender
s r o t c a F s t n i o P e v i t a m m u S s t n i o P e v i t a m m u S t s e T -T t n a c i f i n g i S % 5 9 t a n o i t a s n e p m o C 4 6 1 9 9 . 3 6 8 5 9 5 . 3 3 9 . 4 7 2 1 . 0 y g o l o n h c e T & h c r a e s e R 8 6 1 0 1 . 4 4 9 5 4 6 . 3 8 7 . 3 5 6 1 . 0 e l y t S t n e m e g a n a M 7 6 1 6 0 . 4 6 7 5 5 5 . 3 8 6 . 3 9 6 1 . 0 n o i t i n g o c e R 5 6 1 2 0 . 4 1 3 6 7 8 . 3 0 0 . 3 1 2 0 . 0 t n e m n o r i v n E g n i k r o W 8 6 1 0 1 . 4 8 1 6 9 7 . 3 2 5 . 8 4 7 0 . 0 g n i n i a r T e c i v r e S -n I 4 6 1 9 9 . 3 9 7 5 5 5 . 3 4 1 . 4 1 5 1 . 0 X Female X Male ) s r e i f s i t a S . e . i ( s r o t c a F s t n i o P e v i t a m m u S σ y t i d i l a V n o i t a s n e p m o C 6 4 7 6 6 . 3 2 8 . 0 y g o l o n h c e T & h c r a e s e R 9 5 7 3 7 . 3 0 9 . 0 e l y t S t n e m e g a n a M 8 3 7 3 6 . 3 6 7 . 0 n o i t i n g o c e R 3 9 7 8 8 . 3 6 6 . 0 t n e m n o r i v n E g n i k r o W 2 8 7 4 8 . 3 7 7 . 0 g n i n i a r T e c i v r e S -n I 9 3 7 2 6 . 3 7 8 . 0
Age Group
The impact of Job satisfaction of the faculty members according to their age groups has been assessed on the basis of mean values and their respective standard deviations. The results are shown in Table 7 . The faculty members having the age group 40-50 are more satisfied due to having less value of standard deviation. It can be summarized that those faculty members have high experience and higher age limit are fully facilitated and it is not easy for them to move and again try for better position.
Marital Status
The Table 8 .
Education Level
The Table 9 . 
Experience
F-Ratio ( X < F-Ratio) X s u t a t S l a t i r a M s t n i o P e v i t a m m u S σ y t i l i b a b o r P - F ( σ > ) y t i l i b a b o r P - F d e i r r a M 2 9 3 8 6 . 3 2 1 . 0 n a e M < 8 9 . 3 σ > 0 1 . 0 e l g n i S 7 6 3 7 7 . 3 4 1 . 0 F-Ratio ( X < F-Ratio) X p u o r G e g A s t n i o P e v i t a m m u S σ y t i l i b a b o r P - F ( σ > ) y t i l i b a b o r P - F 0 3 n a h t
Job Title
The Table 11 .
Universities
The level of Job satisfaction of the faculty members according to employers has been assessed on the basis of mean values and their respective standard deviations.
The results indicate that the faculty members who are working in the DUET Karachi are more satisfied due to having less value of standard deviation. The detail of results about job satisfaction of faculty members in the perspective of employers is shown in Table 12 .
Job Responsibilities
The level of Job satisfaction of the faculty members according to assigned job responsibilities has been assessed on the basis of mean values and their respective standard deviations. The results indicate that the faculty Job responsibilities is shown in Table 13 .
Factors of Job Satisfaction
The impact of key factors i.e. satisfiers has been assessed on level of Job satisfaction of the faculty members has been assessed on the basis of t-test values by applying the 2-tailed test. The results indicate that the faculty members desire the "recognition" on the top priority level.
The detail of results about job satisfaction of faculty members in the perspective of their key factors i.e.
satisfiers is shown in Table 14 .
Inter-Construct Correlation
The inter-construct correlation test of key factors was conducted to observe the relationship between them. The results indicates the correlation among the key factors are greater than that of Pearson's correlation i.e. 0.5. Hence all the key factors are strongly correlated. The detail of inter-construct correlation among the key factors is given in Table 15 .
Ranking of Factors
The ranking of the factors of job satisfaction of faculty members help authorities to understand their motives, needs and drives so that the turnover of highly qualified, competent and productive faculty members to other 
Level of Job Satisfaction
The 
FIG. 1. FINAL RESULTS REGARDING JOB SATISFACTION LEVEL OF FACULTY MEMBERS

FINDINGS AND RECOMMENDATIONS
The Public Sector Engineering Universities should improve the level of job satisfaction by exploring the causes of lower job satisfaction through the conducting of "Organizational Climate" surveywhich is the survey of shared history, expectations, unwritten rules and social morals that should effect on the behavior of faculty members within the universities. The research emphasize that demographics of the faculty members have significant influence on the level of job satisfaction. Hence authorities should consider the demographics of the faculty members while formulating polices concerned to that of faculty members. The faculty members should be considered the asset of universities and the authorities should focus towards lowering the turnover of the faculty members. The research also emphasizes to the authorities for the periodic assessment of the level of job satisfaction of the faculty members for their effective contribution towards the effective achievement of the goal of academia.
The research findings shows that university authorities should also ensure that highly qualified, competent and productive faculty members should also play the more active role to improve the quality, efficiency , productivity so that universities should compete throughout the world in top rankings.
It should not be claimed herein the research that efforts made in throughout research would be end, but that are again the precedence for further innovative research work on the level of job satisfaction of the faculty members in public sector engineering universities. Further research is needed to investigate other potential antecedents of jobsatisfactionsuch as Promotions, fringe benefits, autonomy, research support, Intrinsic and extrinsic rewards, internal and external equity etc.
As this study is limited to the province of Sindh, the research area for the study may also be expendable about the national level inthe perspective of the factors which have influence on the job satisfaction of the faculty members in engineering universities.
The comparative study of the job satisfaction of the faculty and non-faculty members of engineering universities may also be feasible in the wider scope and the research area.
CONCLUSIONS
An attempt has been made in this study to assess the In the last, the identified factors which have influence on the job satisfaction of the faculty members are prioritized by using the regression coefficients to investigate the level of job satisfaction and the frame work has been proposed to assess the time to time level of job satisfaction of the faculty members in the public sector engineering universities.
SUGGESTIONS
